What Is CalSavers?
Information about the State of California’s new retirement savings program

CalSavers and California’s Retirement Program Mandate
The State of California passed a law affecting all employers with 5 or more employees (part-time
or full-time) that requires employers to either offer employees an ERISA retirement plan, such as a
401(k), or auto-enroll their employees into a payroll-deduction Roth IRA run at the state level. This
state-run retirement option is called “CalSavers.”

When does this apply?
The CalSavers program began in 2019. All employers in California are required to comply with the
State’s mandate by June of 2022. However, the earliest deadline, which applies to employers with
more than 100 employees, is June 30th, 2020. As the deadlines approach, thousands of employers
will be looking into retirement plans at the same time, so employers may want to look at options
sooner rather than later. An employer may enroll in the CalSavers program right now.
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Deadlines are based on your average number of employees throughout the year.

There are penalties for employers who fail to comply with the mandate to either provide an
ERISA retirement plan or facilitate employees’ enrollment to the CalSavers program by the
assigned deadline. The requirements are the same for both for-profit and non-profit employers.

CalSavers Requirements for Employers
Employers who decide to enroll their employees in the CalSavers Retirement Savings
Program have a number of responsibilities when it comes to facilitating CalSavers.
When setting up a CalSavers account, an employer must collect and prepare employee
information for each plan participant, register the employer account through the CalSavers
site, and either set up payroll and add employees, or add a delegate or payroll
representative to the plan, among other responsibilities.
Ongoing responsibilities will include processing payroll contributions, updating
contribution rates for employees, adding any new employees as they become eligible, and
marking employees as inactive when they leave or are terminated.
If an employer decides to choose another qualified retirement plan option rather than
CalSavers, the responsibilities that the employer may have to handle may differ.
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